CURRICULUM VITAE

Gnanavel Babu, B.Tech (IT)                                                                                                     
Recruitment Operations – US TAG                                                                      E-mail: Sridhar.recruiter1@gmail.com 
career objective 
To render my services to an organization that provides vast opportunities for career development. I feel my strongest assets are communication, presentation skills, integrity, problem solving and Handling Team in getting the job done efficiently. I have exceptional organizational and interpersonal skills and also consider building relationships with trust.
Profile Summary 
· Dynamic and result-oriented individual with 8+ Years of IT experience which includes around 7 Years of combined corporate and employment agency full life cycle IT Recruiting, staffing and consulting for Federal, Healthcare, Telecom, Banking, Manufacturing, Information Technology and other IT Related Industries.
· Possess excellent knowledge of recruiting and hiring processes including sourcing, interviewing, reference checking, tracking, salary negotiations, and closing. 

· Effectively recruited candidates through Internet research, internal database, cold calling, referrals, and other strategies. 
· Worked with Top clients like Cisco, Polycom, Kaiser, Sunpower, Covidian, EBay, Etrade, GE, AT&T, CEVA, EST- P&R, IMG, VIACOM,VMWARE, T-MOBILE, WASA, FBI, etc, Just to name a few.

· Vast experience in Implemented Partner, Prime Vendor & Tier 1 Clients.

· Ability to manage big clients and maintain relationships with above and below vendors.

· Worked on requirements of Software Engineers/Architects (Distributed and Mainframe), Database Architects/Developers/Administrators, Network/System/Security Engineers, Web Developers, Quality Assurance/Test Engineers, Technical Program/Product/Project Managers, Development Managers, and Business Analysts but not limited to.

· Building up good Database of candidates and clients 

· Extensive work Experience as Customer Support Executive for Domestic and US Based Clients.

Technical Skills
Server Operating Systems:          
Windows2000 / 2003 Server, Windows-NT 4.0, Linux, Fedora.

Desktop Operating Systems:         
Windows 9x. Windows 2000 / XP Professional, VISTA and Windows 7.

Network Services & Applications: 
DHCP, FTP, TCP/IP, POP3 / DNS, Corporate Antivirus Solutions.

Backup and Recovery:                   
Operating System Based, Norton Ghost 

Suites:  



              MS-OFFICE 2000/2003/2007/2010.
Work Experience Summary 
Confidential Company                                                                                                                            Sep 2015 to Present
Senior/Lead Recruiter – US TAG

ACE RPO (An IT Trailblazers Company)                                                                                       April 2014 to May 2015
www.acerpo.com                                                               
Lead Recruiter    
· Handling End to End IT Recruitment

· Leading the Recruitment Team

· Training the team on recruitment process

· Interacting with prospective clients, holding discussions, Understanding client's requirements in retrospect of candidate's profile, job description, and dates of recruitment

· Understanding various technologies and analyzing the market for current and future needs

· Established and maintained solid working relationships with hiring managers.

· Developed databases for client and candidates contact information

· Establish relationships with third party vendors to support high volume opportunities

· Skills to develop successful networks within senior management, staffing teams and HR Partners

· Developed sourcing strategies to find the best fit candidate in the talent pool

· Scheduling interviews & constant follow-up                                                 
Technosoft Global Services Ltd                                                                                                        May 2012 – April 2014
www.technosoftcorp.com 
Senior IT Recruiter    

Handling permanent/fulltime recruiting for Tier-1 Client Requirement such as Apex Systems and Syntel. Experience in internet-based recruiting including: job boards, web mining, search engine, professional and social networking. Proven ability to recruit for hard to find skills. Consistently ranked among the top recruiting professionals. Result oriented individual with demonstrated ability to work with different levels of management.

· Provided the skills needed to acquire, screen, qualify, present, and hire quality IT consultants on a basis consistent with attaining profit goals for the company.

· Found qualified candidates for senior roles and created and managed the consultant pipeline for quick requirement closings.

· Strong qualifying abilities in order to present candidates whose interest, technical strength and compensation expectation is relative to the client requirement.

· Develop rapport with client and work closely to target specific hiring needs.

· Collaborate with human resource managers and hiring mangers to fine tune position requirements to ensure accuracy in recruiting.

· Regular interactions with Client service managers for requirements.

· Quick turnaround time on the resume procurement.

· Extensively worked on Full time requirements.
· Successfully achieved the required targets both on submissions and closures.

· Coordinate with hiring managers to create technical prescreening questions to ensure appropriate candidates are sourced and presented.

· Efficiently manage all client/candidate communication, scheduling and logistics.

· Perform detailed reference checking on selected candidates.

· Throughout interview process, proactively troubleshoot areas of concern on behalf of candidate or client to ensure expectations are met prior to offer presentation.
Coromandel InfoTech India Ltd (INIRUS)                                                                                    June 2011 to May 2012
www.C2il.com                                                                                                        
Executive – US Staffing
· Worked with the clients like Cisco, Polycom, Sunpower, Facebook, Logitech, Reliance, Netapps, Kaiser, Covidien and etc.,

· Among a team of 5 members, coordinating with the US Office, Worked on Contract requirements and sales.

· Involved in entire life cycle of the recruiting process, from initiation to completion. This includes sourcing of resume, short-listing and screening, Interviewing the short listed candidates, compensation and benefits negotiation followed by final selection 
· Understanding the staffing needs of the Clients and serving right fits Carrying out the screening & selection process.
· Negotiated salaries and hourly rates, extended offers of employment to successful candidates and supported in filling up all the necessary paper work after the hire. 
· Prioritized clients' requirements in a high volume, time-sensitive environment to meet deadlines.
Extensive experience as a Technical Recruiter where I was responsible for carrying out recruitment efforts for commercial clients, both permanent and contract staffing/staff augmentation for large and small organizations. 
· Highly effective in utilizing best practices in recruiting; sourcing candidates and establishing relationship through cold calling, head hunting.

· Filtered through and reviewed completed candidate profile/resume and evaluated applicant's work history, education and training, job skills, desired salary/hourly rate, and personal qualifications against open requirements. 
· Made initial contacts, scheduled and conducted Technical pre-screening, phone-screening Interviews & reference checked and submitted for the matching position. 
· Preparation of Contracts/Subcontracts/Independent contracts
· Follow up on the paper works such as NDA signing, contract signing and negotiating. 

· Convincing the consultants for H1B Transfer to Inirus LLC.

· Maintaining regular contacts with consultant and employer and expand contacts with new vendors and existing ones.


Reveille Technologies Inc.                                                                                                                   Oct 2009 to May 2011

www.reveilletechnologies.com                                                                                           

US - Technical Recruiter/Sales     

· Worked with clients HCL America, NIIT, Deloitte etc.,

· Analyze IT requirements and identify quality consultants from Internet search using job boards like Dice, Monster, Corp-Corp, IT Job Cafe, Job Spider, Naukri and Carrier builder & etc…

· Screen consultants based on job description, checking consultants in depth knowledge of relevant technology, functional skills, behaviorally attributes, job history, geography, ability to travel, and other relevant qualities.

· Negotiated hourly rates with consultants according to employer profit margin for contract placements (1099/C2C/W2). Developed strong loyal relationships with consultants that also led to referrals.

· Sending hot list to Vendors and Job posting on the portals.

· Present job requirements to the consultants accurately and make sure that both the job expectations and the consultant’s expectations are clear before getting deep into the recruiting process. 

· To conduct interviews by doing an accurate skill-set matching to that of the job profiles through sifting of the resumes and basic pre-analysis of the candidates' abilities.

· Sourcing right candidates from various Sources and Services. Recruited candidates of various rare skills. Co coordinated in performance appraisal with the manager. Trained and experienced in complete technical recruiting process and placing potential IT consultants for contract and permanent positions for U.S markets.

· Screen consultants based on job description, consultants in depth knowledge of relevant technology, functional skills, behaviorally attributes, job history, geography, ability to travel, and other relevant qualities.  Negotiated hourly rates with consultants according to employer profit margin for contract placements (1099/C2C/W2). Developed strong loyal relationships with consultants that also led to referrals.

· Responsibilities included full cycle of Recruitment Process, such as finding candidates through unique sourcing techniques, Internet advertising, interview schedule, reference   checks, offer negotiation, marketing candidates on opportunities and working with managers in different locations.

· Tie-ups with other companies involved in similar business for Corporation-to-Corporation transfer of Consultant, W2 and 1099. Worked with the consultant like H1b/OPT/TN Permit/ Green Card/US Citizen.
Vel Tech High Tech Engineering College                                                                                         Oct 2007 to Sep 2009                                 

www.velhightech.com
Software Incharge

EDUCATION

· B.Tech in Information Technology, Anna University, Chennai – 2007

· Diploma in Computer Technology, Anna University, DOTE – 2003 
DECLARATION:

I hereby declare that the above information furnished by me are true and correct to the best of my knowledge and belief.
[image: image1.png]



