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SUMMARY:
· Having 3 years of total experience in US IT recruitments & Staffing.
· Having solid experience in performing needs analysis, requirements definition, consulting on sourcing strategies, recruiting, screening, scheduling interviews, reference checking, negotiating, making offers, creating contracts and closing candidates that can help actualize corporate missions etc.
· Good experience in placing the third party profiles.
· Gathering requirements from Clients  and Vendors all over USA.
· Possess excellent knowledge of recruiting and hiring processes including sourcing, interviewing, reference checking, tracking, salary negotiations, and closing.
· Effectively recruited candidates through Internet research, internal database, cold calling, referrals, and other strategies
· Understanding the clients requirements, coordinating for short listing and screening including preliminary interview of the candidates
· Expertise in Sourcing IT Professionals from Junior Position till the senior level.
· Handled all the IT Technologies involving combination of complex skill sets and rare technologies.
· Extensive experience of Internet Recruiting for candidates and industry leads, pre-screening to quality potential candidates.
· Dealing with consultants on H1B, GC and CITIZEN, etc. Negotiating the rates on Contract, Contract to hire and full time positions.

EDUCATION:
Master of computer Applications JNTU, Hyderabad
Bachelors of Science from Kakatiya University, Warangal

PROFESSIONAL EXPERIENCE:
Tecbrains Inc
Recruiter											   Sep2013-Nov2013
Tecbrains is a stratup company. 

Nihaki Systems Inc								           		Jan 2012 – Sep 2013
Sr. IT Recruiter 								     
Hyderabad, AP, India 
Nihaki Systems ,Inc strives to be the best information systems consulting, software development and permanent placement firm in the business. We pride ourselves on our relationships with all of our customers, and the value we bring to each relationship. 
www.Nihaki.com.
Responsibilities:
· Involved in full cycle Recruitment involving sourcing, identifying, and interviewing, screening and placing personnel in quick turnaround time in contract, contract with hire and permanent positions.
· Understanding the clients requirements, coordinating for short listing and screening including preliminary interview of the candidates.
· Sourcing excellent resumes within the turn around time.
· [bookmark: h.gjdgxs]Good experience in bringing H1 Transfers and W2’s.
· Expert in using job portals like Dice, Monster, Corp-Corp(Tech-Fetch), Job Diva , etc.
· Getting the NCA signed from the employer and right to represent form from the consultant.
· Enhancing company’s database to be used by all recruiters for sourcing purposes.
· Monitoring and follow-up till final selection.
· Responsible to understand and analyze the requirements in different domain categories.
· Extensive search on Internet sites for job postings.
· Maintain accurate applicant tracking files for all the candidates considered for a specific position. General administrative responsibilities as needed.
· Identify the resume that best suits the client requirements, through various sources like Job Sites, Referrals, Contacts, Database, and Third Parties.
· Timely communication with candidates and vendors for their availability for contract, salary negotiation, relocation, etc.
· Recruitment of Citizens, Green Card Holders and H1B consultants as per the client Requirement for various projects.
· Maintaining consultant database individually depending on the technologies.
· Conducting preliminary interviews and coordintating regarding telephonic Interviews, Inperson Interviews with the consultants.
Clients worked for: JPMC, Radain, Sabre Holdings, Cardinal Health, Florida Blue/BCBS, TIAA CREF, BBVA Compass Bank, GSI Commerce/ eBay, AIG, Comcast,  ADP, WWT, Cablevision, Cleveland Clinic, Starbucks, Wells Fargo, Northwestern Mutual, BJC HealthCare, Starbucks, Bridgepoint Education, Lexis Nexis, T-Mobile, Laureate education, GE, .

SCUBE Inc 									    	              Jan 2011 to Jan 2012
Jr.IT Recruiter				                        		           
Hyderabad, AP, India
Scube is a global software development and information technology outsourcing company providing offshore outsourcing solutions to enterprises worldwide. Scube is headquartered at USA; our offshore development center located In India with liaison offices in United Kingdom and Singapore. Scube has also established a strategic partnership in Germany to provide services to customers in Western Europe. www.subhashinisoftware.net
Responsibilities:
· Getting the requirement from the Accounts Managers. 
· Understanding and analyzing the requirements in different skill set categories 
· Searching my own database, if I have anyone available for that requirement.
· Maintaining good rapport with the vendors and contacts.
· Searching the Jobs in portals such as Dice, Monster, Corp-Corp.
· Selecting the consultants who fit for the requirement. 
· Convincing the candidates on the respective offers, terms and conditions of the firm. 
· Getting the resumes from the consultant and formatting the resumes into our company format and sending it to the respective Accounts Manager.
· Coordinating Scheduling & Conducting Interviews.
· Getting the feedback from the Vendors on the resume and Updating the Consultant on the feedback.
· Keeping Track of Responses & Short listing Profiles.
 Clients Worked for: Syntel, Infosys, Kean, Judge Group, BCBS



Place: Hyderabad
Date:  09-11-203		 								Rajakrishna M


